Interview 20  Maya  (pseudonym) Location: Dubai date: February 2020 second  interview
0:00
R: So today's date the 22nd isn't it? Second of the second already. Okay, 
M:23rd today is the 23rd. 
R: is it the 23rd?
M: Yes Today's the 23rd.
R: Anyway its down at the 23rd now.  It says the 23rd at the top. Okay, so, so I'd like to say thank you very, very much for talking last time, it was really nice to hear your story. So I'd like to go back through some of it and I don't know if you've had a chance to think about anything? No you’ve been busy?
M:  No, you're really no.
R:  Okay, so I've just made some notes here, one of the things that came to me, so I'm just gonna quickly go through my notes and then we'll go, you can either start wherever you want to start or I’ll start somewhere. So, talked about it was a hard journey, and how you got your confidence so we're talking about when you finally came to teach over here because obviously when you came to teach over here your daughter was in, was she in ninth grade then?
M: when we came here? 
R; Yes
M; she as in the 11, 
R: so you had to wait for her didn’t you because your husband came over before.
M:  She was a ninth grade when he came here. And then when we joined here she came to the eleventh and the we .. .
R: Yes and the we talked about the change but before that obviously you've done, you've been on the Montessori system beforehand  and you’d done eight years I think it was, wasn’t it? And you who had lots and lots of confidence and lots knowledge.
M: Correct.
R:  However, when you came over here, it was different. So we're going to talk about that as well. 
M: Sure
R: We're going to talk about like how you have the support of your managers, your mentors really, and how you had to, like, how you had to relearn, so things, so you talked about learning centres didn't  you?
M: Yes. Yes.
R:  Yes, and just relearning like that. 
M: yes.
R: So we talked about that. We talked about your colleagues as well. One of the things I also want to pick up is about parents and their accessibility to you. 
M: Okay, 
R: and their expectations. 
M; Okay.
R: And I think at the time you talked about your daughter and you were surprised how she had access to her teachers, didn’t you? Like she was messaging her teachers, wasn't she? And you were like Oh my goodness. So we’ll talk about that. So, and about whether you know, whether you could go back to who you were before, whether you are really changed forever. So, we obviously talked about the Montessori, so maybe we talk a little bit about that. I know you did a job as, a in a travel agent before Didn't you and then
M; yes, yes. 
R: And, then you were came here. But you talked very much about the, when you talk about Montessori the basic principles were the same, which helped your transition as well. Okay, so those are the kinds of things I want to talk about, oh yeah and the KHDA role. 
M: Sorry?
R:  the KHDA role, we talked a tiny bit about that at the end as well. So, just to remind me so I've got it in the right order, you, just very quickly tell me your, so you did, eight years in the Montessori didn't you?
M:  yes 
R: So and you, what made you go to Montessori? looking for your daughter wasn't it? looking for nursery?
2:52
M: Yes, this was my daughter join Montessori, I really liked the way she was independent, you know, very. What do you say, her independence of the way she was learning things, that was ??  of inquiry questions. The way she used to ask questions, and the freedom that they gave in the Montessori and, which led to a lot of development. I really was intrigued by the way they were teaching.
R: so you could see the difference in her then when she was coming home?
M; yes, yes.  
R: Was this something that you’d experienced before at all?
3:23
M: Oh no, I haven't experienced this before at all. She joined at two and a half years and I saw her milestones and her the way she grew. The way she developed as a child, was really nice.
3:33
R: And was that very different to your own schooling and your husband schooling?
M: yes definitely we were traditionally, we went to traditional school, which was a ????   ???? school. And we had stringent rules that we needed to follow. And we were not given the freedom, we have to sit in a place, and then listen to the teacher. In the Montessori that's not the case at all, we are given the freedom, the child moves around the whole environment, he picks his own materials, he's, he works. And then he is given that freedom to move around, so that freedom, you know, led to a lot of inquisitiveness, to inquire, to find out, to help younger children
R: so you really saw the benefits? 
M: Yeah, exactly. 
R: what made you choose that for her though? If it wasn't, was it….
M: It was just by word of mouth that I had heard that Montessori is a very good method for learning. And that's when I thought okay let put her and see how it works.
4:26
R: So you saw the benefits for your own child. And then, so then you went and did some studying didn’t you?  how long did you study for, nine months?
M: None months, it was a nine-month course 
R: okay 
4:36
M: when she was in her first grade. That's when I did her, did my course, it’s a one month, nine month.  Sorry nine-month course.
R: We didn't talk very much about your course but remind me how much of it was like practical and how much of it was  in the classroom?
4:48
M: it was a five day. And then we had twice a week practicals, that was about three years of practicals so and twice a week of the remaining three, three days a week was theory. So whatever we were taught we have files that we need to make, as in when we finish our theory class, we have to write our files, and then er practical classes are taken. And then we have our coaches who monitor when we are do our..
5:20
R: And when you talk about your practical classes, do you mean actually working with children?
M:  No working with an adult itself
R: okay, but with the material.
5:27
M: With the material. We are given. We work as pairs. So through the year we are the child and adult, so we have to change. And then of course we cannot become the child, we are giving the presentation to our partner. She, we learned that way. And we have mentor, ah our coaches who are mentoring us and a lot of viva goes on at that time also, why is this given? Why? what do you think is going to help the child?
R: Okay.
M: you know. And then control of error and how he is able to correct himself when he's working with the material, you don't need to really help the child to tell him that he's going wrong.
R: Okay the material is like self-correcting.
M: yes.
6:09
R: So we talked about confidence, we talked about that a few times, and after your course you got your first job in a Montessori school, and we talked about how confident you were then, not because you became a class teacher, 
M: yes 
R: so how did that feel because yes, you've got all the theory and yes you've done the practice and as you just said you couldn't become the child,
M:  no  we couldn’t
R: So how did it feel to be teaching first of all?
6:34
M: Oh first of all, yeah. When you get into it, you're finally, finally you kind of, you know, you start thinking, Okay, will I be able to relate to children first. Okay, in a classroom, Yes, we're adults today you're learning you're academically you're fine. But then when it comes to practically teaching children are you able to relate to them? Are you able to get down to the child's level? Because we always think from an advanced point of view, we never come down to the child. We never think of the simple aspects in life, we always thing from our point of view. And so that was there, was always there with me and then I was always, okay the first thing that you need to do is give love to the child, connect to the child. So the minute you connect to the child, he opens up to you. And then he has a comfort level. So, so you need to give that love to the child, so that we will grow, you know, in the thing
7:21
R: So that makes sense then, because you then talked about when you move to Dubai later on, though it was very different, the basic underlying principles were the same. 
M: Yes,
R: so do you think that helps you an awful lot in your transition?
7:32
M: Definitely, definitely. Even now I don't really, as I told you I give a lot of freedom to my children. I give them the opportunity to think. I give them the opportunity to correct themselves. I ask a lot of questions to them, so that they come out with, you know, the answers themselves.
 (Hi. Can I come and get you Hi How are you, can I come and get you in about 2530 minutes is that Okay, perfect. Will you be in your classroom, which most were you engaging on. Perfect. Okay, that's fine. Okay. All right. Thank you. Thank you.) 
R:  Okay, sorry So you'd say you basically brought those principles with you when you changed?
M: Yes. 
R: How, how different, so I worked there for eight years didn’t you, in Montessori, and you worked your way up your coordinator as well weren’t you?
M: Yes,
R:  so you were very, very experienced 
M: yes
R: And then I think then your husband came over here for you before you?
M: Yes 
R: remind me about how that worked.
8:29
M: He was a, he was working there for a software company that's for IT, and then they joined together to build a software from there, and then he got a very good opportunity where he could work as well as transfer all the others to the Bangalore company. So that, that's how we thought it was a good opportunity to get a base here so we can start off on our own over here. He came in, took up the job and then we started offshoring work to our company, and that was the agreement with the company that he joined.  We’d offshore all the work there. 
R: so he basically settled here before you did?
9:01
M: Yes, 
R: Did you come and visit him here then?
M: Yes. 
R: So you knew what Dubai was going to be like actually?
9:09
M: I was in fact an Abu Dhabi, he was in Abu Dhabi,
R: Oh right okay
M:  and then when he, when we decided to move he moved office also here.
R: Okay, 
M: So you know we are based in Dubai 
R: so you have both,  so in some ways he made the transition easier for you because he at least, I don’t know if he found a home for you?
M: Yes, yes. 
R: So he was settled from that point.
9:29
M: Oh, not in Dubai, in Abu Dhabi, yes he had taken up in a hotel apartment so we, every time I came, we used to stay there.
 R: And did you have any family or friends here, apart from your husband?
M: No, his colleagues were our friends, that's it. We didn’t have anybody else.
9:45
R: Okay, so, culturally how, cuz we talked a little bit about, like I said, how you had to adjust it was quite hard. It wasn't just adjusting in school was it? Was adjusting to Dubai life or UAE a life as well?
9:57
M: true it was
R: how was that
10:00
M: See I didn’t know anybody. We, very distant friends of ours, were here, so we can look for, touch base with them, and then she helped me out to, to look out for my school for my daughter and she in fact was with, I told you RS, she was with A school.
R: Oh yes. Of course you said that.
M:  So she helped me out with the school, how to, you know, to apply for schools and all that so she was our only contact here (R: okay) and I started building the contact with her, them when I was in Bangalore itself.
10:32
R: So that helped enormously.  What was it like though, just, just even living here? Because you know it's very hard to separate isn't it, obviously professional selves and our personal self are different but they do intertwined with each other. 
M: correct, correct.
R: So how much of a cultural shock was it or wasn't it was it?  Was it quite comfortable and easy to move here?
M: It was comfortable, it was not bad, it was not really a culture shock at all for me because Bangalore is way ahead of other places and as compared to other place its quite diverse 
R: Yes
11:01
M: Yes, I'm very cosmopolitan so it was not a real big problem for me that way.
R: How about even just like travelling around? I didn't know if  you drive now?
M: No I still haven't started driving, I'm still thinking about this. inaudible
R: alright, okay. 
M: I was like, No, I have to do it. May is my target 
R; it will make life much easier.
M: Yes.  May is my target.
R: Okay, so how did you get around even then? I’m sure your husband was working?
11:26
M: Erm Metro. Yeah my husband was, he had a driving license, he had a car. So, I'd have to wait for him to come. Otherwise my daughter used to take the metro and travel. So, we will fine.
R: So other things were quite comfortable like food stuff?  You could find those easily?
M:Yes. 
R: so its not like you have to change what you are eating?

11:44
M: No, nothing at all. I  felt it was home  away from home, except that our close relatives and close family will not here, otherwise. Everything else was the same. 
R: And did your daughter settle quite quickly?
M: Very well, very well. Like there's a lot of transformation in my daughter. From what she was in her, till her 10th to the 11th and 12th that I seen her , there was a lot of transformation. She can much, much more independent and she did , they give her a lot of importance, rather, it's a small class. So the teachers really take care of each and every child. So it is really nice that she came up, she was in fact though, this thing in the master for the customers from X
12:25
R: Wow, congratulations. 
M: So she, yes. Thank you.
R: So you put those changes down to the nurturing environment of the school? So that must have all helped you?  That’s all kind of like background to help you settle into your job. Because you didn't have to worry about her, you felt comfortable in in Dubai. Okay, so remind me how did you find this job was it the fact that you then knew?
12:47
M: I was really enjoying myself especially, of course the first six months that I was in preKG, it was it was my settling time, that was a little difficult for me to, you know, get to teaching as such. 
R: Sorry can I just stop you, how quickly did you get this job from coming to Dubai? 
M: I came in April I got it, I started off September
R: OH that’s right halfway through the school year for you, wasn't it because of yes the term starts in April. 
M: yes.
13:14
R: Yes, that's right Okay, so you took on KG2 class yeah?
 M: Pre KG
R: Sorry Pre KG, okay
13:18
M: Oh I took a preKG, and it was difficult for me for the first six months, that preKG time was a little difficult, a testing time for me.
13:25
R: And what do you think was the most testing about it? We did talk about just, just adapting to like centres, you talked about, what was the most?  
M: Adapting to centres itself was difficult for me. And then, as I told you, interacting with parents, of course, that, the good part was that I could interact with them on a, you know, it was a personal level that we had created the group and all that. But then the demands was a little thing which was not very, I was not familiar with,
R: were you the lead teacher then?
13:53
M: yes, I was.
R: You were. yeah, because you've been coordinator before, hadn’t you?
M; yes, yes.
R:  How did that affect your confidence, how did you know, did you expect to find a coordinator role in  when you came over here, because you were very  experienced and qualified?
14:05
M: Exactly. So that was a thing, you know, I really felt when I was offered a job, I was offered the job of the teaching assistant. 
R: , mm that right I remember so…
M: I did feel that way, that I need to start all over again.
R:  And you said no to the teacher assistant and they came back almost immediately. 
M:  No Id agreed that.
R; oh alright/
14:18
M: I’d agreed that, and then the previous day I had to start my class. They called me and told me to take up the teaching, teachers job itself. So, I saw this, I told my husband, on my god, . I've been here now I have to start all over again. What do I do? And then he was like ‘no you have to do some ground rules of this place you need to know how this place works it's not the same as what you did earlier. So it's a learning experience for you.’  
R: that must have made a big difference for you?
M; yeah, I did it did, it really did. 
R: you were lucky then, that’s good.
M: The salary, everything you know. It's not that I used to get a lot in Bangalore. That was not, that was also very less but then compared to what we feel over here. You think there's only so much. I mean, do I need to do all this for so much.
15:03
R: Exactly. It doesn’t really feed into your professional feeling of good does it? You know it doesn’t  make you feel so valued, when the salaries are less.
M: Then yes, it isn't. It is a learning experience that we need to have and when we, when we really love working with children when we like our job. The salary doesn't really come into it.
R: it’s not the major thing?
15:25
M: Yeah. 
15:26
R: Okay, so, so you had you looked after, I don’t, how many nurseries were you looking after when you were a coordinator, were you looking after more than one nursery?
M’ ten.
R: I was going to say 10, so you had a group of nurseries, didn’t you? and now you've taken a slight break and come over here and you're in school as an classroom assistant, 
M: yes. 
R: Okay, so how did that how quickly, so you've accepted your husband saying, you need to learn. How quickly did you think you wanted to get back up there? Was there any feelings of frustration about?
15:52
ML about, um, no. the thing is I accepted the fact. I accepted the fact because I had met the principal in the school my daughter join. And I had asked her if they had any openings, she said, the first thing she asked me is have you  worked in Dubai?  So eight years of what I had done just didn't count it. It didn't matter.
R; Really, wow.
M: yes I didn’t really matter she said, 
R: How did you feel about that?
16:14
M: yeah that's what, so I that really hit me then, I said okay I have to start somewhere,
R: why did? why did you ask her why? Did you, why, why did you not count surely?
16:25
M: So, she said no we want somebody who's, who's worked in Dubai.
R: That’s interesting, 
M: You know, so that's how it was then. That was a hard fact I guess I felt that what is, and I had applied in a couple of nurseries around where they didn't reply at all. And I said okay I'm on making 
R: How many nurseries did you apply to?
M:  Mm in and around this place 
R: okay and you know why they didn't reply?  
M: no, no, nothing.
R: You don’t have any idea? 
16:47
M: Noting at all and there was one, one Montessori , I applied, they also don’t reply
16:53
R: was this in April term though? 
M:Yes.
R: Maybe. It was just the wrong time of the year. 
16:57
M: Maybe. And then even after that I didn't get any reply for any reason. I just went up and personally dropped my CV to a couple of nurseries around, nobody responded so I felt okay I had to start somewhere.
17:09
R: It must be quite disheartening then really 
M; exactly 
R: to being so, to be so viewed as such a high professional,
M: it was.
R: In Bangalore, and then to come back here and say,
M:  Yeah, it was when I understood okay that's what the ground rules are really to work here for me to get the ground rules, right. So,
17:27
R: do you think it would have made a difference to you if you'd known that before you came and move, do you think would have bene more reluctant to?
17:29
M: maybe, maybe I would make myself, you know, I'll be mentally prepared with that. So, because when you look at the net and, and so for teachers pots,  your expectations are totally different, because what they offer there is totally different from what we really get here.
17:49
R: Exactly. 
M: So, you know.
R: And do you think, because I mean must be other people that are in your same situation, that are obviously coming from, from Bangalore or from any you know any of the Far East. They probably don't even also realise that to come here, you have to start again.
M: . Yeah, 
R: that is you know you come here, armed with all your professional knowledge or professional experience and.
18:08
R: Okay, so. So in those early days, you said about it knocked your confidencethen?
18:15
M: Uhuh, yeah I needed a lot of confidence, yes confidence was down, and then when I came here I got a totally new. I was new, my TA was new, my nanny was new, a new class I had to set up. I didn't know where to start from. Because not, they helped me out I got a lot of help from my colleagues so that was really nice. And the first year, that year I didn't have to do. I didn't have the KHDA inspections, so I was kind of relieved by that but then I had heard a lot about it. So, okay it was like (laughing) 
18:44
R: Yes a lot of … inaudible 
M: okay, yeah.
18:47
R: So, how did your colleagues help you then? Was it practical help or was it?
M: Yes, practical help also from making resources to setting up my class, to how I go about with the plans, everything they helped me out and its really. 
R:  And you get the impression from your colleagues that they also had gone through this kind of journey as well, that it was a very normal thing to do to have to almost restart again? 
19:10
M: Yes, yes all of them had started from. PKG. all of them had started there.
R: Even though they’d had experience in their previous 
M: Not all of them had experiences, I mean some a couple of them had their first jobs also.
R:  Were they, were they were they surprised that you have eight years of experiences as a coordinator were 
M: they were.
19:31
R: What did they, What did they kind of say?  Did they say well we thought you would find this easier or did they think that you would not,
19:36
M: there was more, a lot of expectations from me, though people didn't say it out, I could feel that there was a lot of expectation from me.
19:46
R: In what way?
M: She has eight years of experience, you know, so that she doesn't know this. You know, it's that way. 
R: It's hard, isn't it?
M: Yeah, it was. You feel analyzed more often you know, just to continue to see what you're going to do.
 R: so putting more pressure on you, even if it wasn't intentionally,
M;  it was, it was
R:  how did that make you feel?
M: Um, I started, self a lot of self-doubt. Then slowly I started coming out of it. And then started doing my things, I saw started seeing the results in my children. They par, the parents. That was it, that that was the best thing I guess.
20:22
R: How quickly did that happen? 
20:25
M: Then my mic, the first year of my working, my nursery class itself , the preKG class itself, parents were very happy and children came out very well, 
R: And did you feel, so you said that when you started that your confidence just because it was a different system, you know, did you feel less confident?  I think you said you felt less confident the parents as well? 
M: Yes, yes. 
R: Three demands on you, you were surprised too at their interactions with you? Can you remember? Can you talk a bit more about? 
M: See that I  told you so. Whenever I meet the parent I never asked, I mean I never tell them anything about the child First, I want to know about how they feel the child, how he is moved ahead how, what are their concerns about the child. Where do you think the child is and then I put across my things, then whatever it is done? First, we propose to serve the child and then you can always tell them where he needs to work on. So that's how I always work. That's one thing that I had learned back home also
21:20
R: I was gonna say must have been hard for you. I mean you've been told to almost disregard your last eight years but you can't. It’s who you are. It must have, when you were talking to parents, it must have come out, they must have noticed that you, even if you weren't, had experience in this system that you had back, that came through still?  Did that give you some confidence in dealing with them?
M: yes you  know a couple of them were like you know, this is my, they asked me in fact is this your, how many years of experience do you have, so I have to tell them this is my first year in Dubai but I have eight years of experience in this field. 
R: That's interesting, 
M: you know,
R: So how did they respond to that?
M:  they were okay with that. 
R: so you think that reassured them?
M: Yes, they did. with parents, you know, and sometimes I used to feel, a slightest of a scratch, a parent used to make it a big thing. So I will have never, we never used to that, that children fall, children, though, you know, they fight, they fall. This we're so used to that way. Here it's like it's a big thing. And then we have a lot of, you know, working parents, so nannies doing everything for the child. And then you can see the difference there. How when the child parents don't really take care of the child and then a nanny is taking care to the children. No, my parents are really spending time yeah. So I used to feel ‘Oh my god,’ that was there too. How can a parent be like this? These are the small things that used to kind of surprised me. 
R: It is hard, it is different isn’t it? Parents are different.
M: to handle those particular children itself is totally different, they needed more love, they needed more attention, their attention. You know, they don't get it at home so they come here to ask for a different way.
22:55
R: but as you said you did well in that first year you can see the progress of the children which is obviously going to make your parents happy, which must have reassured you that your previous learning hadn't been forgotten,  had been actually very useful.
M: true
R:  Okay. And you also talked I think about R. I think about and how, what it was her attitude to you like?  So you've kind of got different pressures, you obviously got pressures in the classroom. 
M: Yes, 
R: You've got expectations of colleagues, however, supportive expectations and parents and then you've got, leadership, tell me about how that helped or hindered you? 
23:30
M: Ms R ma’am, really gave me all the freedom. And in fact, you know, she gave me the confidence, she gave me the freedom, she gave me. Yes, there was, there were expectations as I told you, I had to deliver in class, but she came for the observation also she was pretty happy with how it was going. So, the next  term, er year, academic year, I was promoted to kg one.
R: why is that a promotion?
M: I think its not a promotion at all
R; I think its harder with the younger ones. Okay you wanted a change then?
M:  Yes a change,
R; sorry.
M:No problem,  I was moved one age group to inaudible
R:  An did you have a choice in that? 
24:12
M: in fact, she had told me before. Not giving me the class, I mean, give me the ones, she said I don't have any vacancies now in kg one because I had applied for kg one, and then she told me at present I don’t have, but definitely looking at what you have done and all that,  I will definitely put you on in April,
R: So when she said looking at what you've done was this at your interview or was this later on in your?
M: interview. 
R: Okay so unlike the other interview you had, she didn't dismiss.
M: no she didn’t dismiss it at all.
 R: Yes so should it be dismissed at all yeah so she obviously, did you feel that she valued that then?
M: Definitely. Definitely, yeah. She did value and then, she being a Montessorian also. So, we could connect and then she knew what I was saying and how I. And she saw how I went about in class and all that
25:00
R: So that must have helped right from the start to feel valued and recognised, whereas maybe in the other school, you might not have got that.
M: exactly
R: because they might not have realised. 
M: True
R; Okay, okay. Right. let me just having a look at it.  So, really, how you've changed, you said you've changed an awful lot tell me how you've changed as a teacher and if you've changed, if that's affected you personally as well? How have you changed as a teacher now as a.  How many years have you been here now?  Is this your third year?
M: This is my 4th year,
25:33
R: Fourth year, fourth year, and you haven't taught anywhere else i Dubai have you? 
M:  No  I haven’t taught anywhere else.
25:37
R: Yes, okay, so tell me how you've been changed or grown as a teacher and you said, quite a lot of that has coincided with a school changing as well as, hasn’t it?
25:44
M: Yeah, from yes, from this point of view of the curriculum. I have now I know how to make my plans, how to make resources. You know pertaining to that particular child, I mean age group of children, that way I  have changed. I now know how to handle. Of course we used to having children individually. Now it says a class, a small group. I'm able to handle that now academically also I know where a child, I can push the child too. There it used to be a structured movement, in the Montessori (R: okay) okay it was more structured here.
R:  so each child can follow the same pathway, more?
M:  more or less the same path. Of course there is. Depending on the child's ability we go ahead and give them extra (R: okay) here this association was more here, we didn’t do that there, that much of differentiation. (R Okay). And then, yeah, this is what I feel I have moved on as a teacher.
26:44
R: So you said what, right and start you chose Montessori because you saw the benefits for your daughter. Do you see the benefits of this now? Do you think this, the EYFS system is more, is better the Montessori is same as, it's just different?
27:00
M: I don't, I mean I cannot compare both of them because they are two total two, you know, different ways of learning. (R: Okay). And also, but then yes, we you even in the EYFS since here we  give a lot of freedom with, to children. And, you know, we do not have a structured rather you know you have to do this you have that, we don’t do that. So the child goes and chooses his own centre, he works, he takes his own time to finish you and you allow him to inquire,
27:29
R: so those principles, those underlying ones like you said, 
M: Those are
27:37
R: Yes the content may be different 
M: but I can relate and then they are the same. 
R: Yeah
M:So I don't find that there's a major difference
27:43
R: so you're quite confident now as well? 
M: I'm comfortable 
R: so do you think it's changed you as a, as the kind of teacher you if I can kind of like I'm trying to get. You're just saying that you can now differentiate, you can now do this. Yeah, and they are obviously necessarily things but you underneath as a person, you underneath. Has it changed your beliefs or your values about teaching? 
28:05

M: No, no it has not.
R:  What are they still? 
M: they are the same. Yeah, because I still believe in the children, I still trust the child. I still. As I told you give them the freedom, the independence, though. I don't see that, you know, I cannot be a very strict teacher, where I say no you have to listen to do what I say,
28:23
R: I just wonder what will happen if you haven't landed in A school, I just wonder would have happened if you've been in, there are many, many other schools here in Dubai which you know about as well now that don't have the same way. They call themselves EYFS.  What would you have done if at anytime, because I think those beliefs are so firmly inside your,
M: yes, yes,
R: What would you have done at any time. If you've been asked to do things that didn’t match your beliefs? 
28:48
M:  I really don't know I really don't know how I would have fitted in, but maybe over a period of time. I don't know, I really don't know what I would have done.
R: It’s an awful question to ask you isn’t it?
M: yes very true! Maybe, you know, if I had an opportunity to, if I could be if I was not comfortable in the place maybe I'll say no I cannot, I cannot do it. Since this place is so comfortable. It makes me feel home and then the values are the same, I can move ahead, though of course there are a couple of teachers are like you know they may think otherwise.
R:  Yes of course in any setting, there is ????
29:24
M: then I feel so much at home here. So, you know, a little here and there. It's okay but they're not the not the fundamentals, definitely. 
R: You were every lucky you found this then.
29:35
M: Yeah, I am, I am.
R: It’s quite a unique, school isn’t it? 
M: yes. 
R: and I think the fact that. So it's interesting. So you said you had, you did lack confidence, but you’ve got your confidence back, It was a hard journey, you said?
29:46
M: Yes. 
R: And that was in the context of somewhere that was probably one of the most familiar ones that you could have chosen in in terms of values. 
M: Yes, 
R: so that would have been even more difficult 
M: that would have been very difficult if I had to change my values because 
R: Do you think you could have done that?
M; I really don't think so. I really don't think so. 
R: I think they think so ingrained in me especially from your own child. 
M: Yes, saying I really don't think I could have done it.
30:12
R: Interesting isn’t it? Yeah, so I think a lot of, obviously I’ve talked to other people, I think other teachers must come over and like yourself having they having good experience like yourselves and not finding themselves in a school that's so in line with their own values and
30:28
M: Some people do change for many reasons. 
R: It's interesting isn't it?
30:33
R: I'm sure I'm going to regret anything is this a question I should have asked, so let me just check what I said so we talked about, talked about had to relearn, and I think you said, I think it was you who said that R said to you. Don't worry, it will come, 
M: yes,
R: I think she said those things to you? 
30:46
M: she was inspiring, yes like, she said don't worry it's okay. I mean, you know, she she's one person who says you want to make a mistake, please go ahead, make a mistake. We are all here.
30:57
R: and how much difference id that make to you?
M: it does make a lot of difference because you're scared that you're making a mistake, that is the worst thing you know you're scared that you will make a mistake and then people point out the mistake here and here. Ma’am used to always say no problem. We are here to protect you even before I took up the maths head position because I, she used to say no problem. It's okay. We're all here to learn, even if I am learning. 
R: she has got a good way with her hasn’t she? That makes a big difference
31:22
M: A big difference, a big difference, because people are waiting to find mistakes they waiting to point out mistakes. So, 
R: who is waiting to point out mistakes? 
M: No generally people do wait and say like okay, she’s done this, you know it's
31:37
R: human nature. 
M: Yeah, yeah, yeah.
31:40
R: Do you think it would have been, you said that some of your colleagues, kind of went through the same journey as you i.e. they were working at home they had good qualifications and experience there and then they had to start again and then you said some people didn't, they came fresh here.  Do you think it would have been easier for you to come fresh here or do you think that your previous learning helped an awful lot? 
31:59
M: Previous learning helped me a lot. I felt that was more comfortable for me because the way we handle children itself is totally different from people who come in fresh and handle children. 
R: What did you notice about how the way they were handling children?
32:13
M: They really believe, they, they act as teachers. Typically I mean, you know, 
R: so they will have traditional 
M: more traditional more authoritative, I guess,
32:23
R: because that was the curriculum that they’d experienced? 
M: And then they feel that the children cannot do so much. No to they cannot do it. The first thing is no they cannot do it. This is too much for the child. (R: Yeah). No, give them the chance, give them the time they will do it. Give an opportunity they will do it.
32:41
R: So they obviously got any previous qualifications and experience,

M: experience, 
R: if you were R, if you were sitting here and it's now your turn to recruit, and you know that April terms coming up again,  we've got, I know most of  teacher here don’t leave, but they got some movement here. What kind of people would you look for as teachers, you know, would you look for people like yourselves who had worked previously, would you look for those people that hadn’t and you felt that could mold them better. What do you think?
33:07
M: I definitely would look for real somebody experienced, and then with what background they have come from. Okay, so of course when you said that she didn't have an experience definitely there is a start that she needs to make also, you can know how passionate she is,  how passionate she is to learn. You know how she talks about children, way she, so it is down
33:33
R: so its down to the values and attitudes rather than sometimes concrete experience 
M: Exactly so that also makes a lot of difference.
R: Not does, doesn’t it? 
33:41
M” yeah.
R:  Let me just check, and I was thinking do think you could ever go back to, could you ever go back to the kind of teaching, could you undo what's been done here so if you went back to, to Bangalore. And they said here’s this job in a Montessori system again. Do you think you'd go back to that now?
34:00
M: Yes, I would go back but then of course I would need some time to refresh what I have learned, I need to refresh and then start to, I wouldn't mind doing that 
R: because you need to do it, see the benefits in both instances though?
M: yes.
R: it wouldn’t be hard to do that?
M; not at all.
R: Okay, I think I've asked you everything. We talked about, you talked about the old lady at 90 remind me about that lady that mentor because I think she made a big difference to you as well, didn’t she? 
M: And she did, she did. She made a lot of difference. She was told, she was such a positive person. And then she, she used to always talk so, so high about children. We never used to do that.
34:37
R: So that was really ingrained as well wasn’t it? 

34:41
M: yes. a child as an individual, we never thought that way. We always put the child as a child to treat them that way, is an individual. 
R: Rather than someone who is capable, yeah.   So that's a long term effect on you?
M: yes, that is an interesting the child itself. So that has really got into us 
R: that’s good. And we can't forget the KHDA like we almost d last time. 
M: Yeah, 
R: so you will be here, Dubai is changing rapidly. So we talked about your change and the school. The school, tell me how the school has changed in that time and tell me why you think the school. Has that been because of the KHDA pressures? Has that are just been of life?
35:17
M: it's not only KHDA pressures that the school is changing says that we are seeing children becoming smarter, by the day. and then as we try to move ahead with our academics, you know, you see children are capable of doing it. We try to underestimate them, which should not be I think we shouldn't give them the opportunity to learn. So, we are giving them the opportunity to learn.
R: So do you think the school has changed because of R because of inaudible
M: yes R ma’am has made a lot of difference. Yeah, definitely. Yeah, definitely.
35:48
R: So with her knowledge as well but how much do you think the role of the KHDA has helped or hindered, and definitely worry this is going to be anonymous.
M: I guess the pressures of KHDA inspection itself. The guidelines the inspection guidelines, 
R: has helped or hindered?
36:08
M: Yeah helped in this in the sense that we become more what do you say, we become more structured, we become more organised, we become more systematic. You know, we keep things we do our work in a systematic way we know what is expected. 
R: more paperwork?
M: More paperwork, yes. 
R: Okay. 
M; I think that also could be one of that,
36:34
R: I think that the outcomes of that too. Yeah.

36:36
R: And then the pressures of it is, once your pressured, you don't really know where, how to work, your work also was hindered so you’re working only on those lines, and you don't give the, you’re not delivering.
R: you have to prioritize.
M: Exactly. And we're working only towards the KHDA. So instead of that you do your regular, I’m sure everybody will deliver the best.
36:57
R: Do you think the KHDA. Do you know what the KHDA vision is for the, for the Dubai because obviously it's different? ADEC is, is in Abu Dhabi. Do you know why they do these inspections in the way they do. What is their vision for schools?
37:12
M: I guess they want to better education. Another standard of education, and differentiation. They want to have inclusive. In all the schools they want all schools to be inclusion,
R: And do you share that vision then? 
M; Yes.
R; you can understand that, yes.
37:31
R: that’s good. Okay, I think that's probably I've covered everything that like wanting to do is it. You know what I'm trying to do, I’m trying to learn lessons from you, and from the other people I interview so that when we can support people coming over. So, if you were coming over again if you were doing it all again, would you do anything differently, would you want any other different kinds of support what would you?
M: I've got enough support I think, the freedom that I've got. That was the main thing that we want freedom to do what we want the freedom to learn. I guess that's what was required.
38:03
R: Do you think that freedom would have been so beneficial to you or to a person who didn't have your background though? 
M: mmm
38:11
R: its all very well giving freedom to somebody, but if

M: they should not misuse it
R: yes if they don't know how to do it or know, what I think because you were qualified that back, what was it freedom to do? 
38:25
M: freedom to work, like how I wanted to with my children. That's the freedom I got.
R: and you knew how you wanted to work.  You just said about some of your colleagues that came without amount. 
M: Yes.
R:  And so therefore the more traditional. If you gave them freedom they been freedom to be traditional. Wouldn’t they? 
38:42
M: That's true. Yeah, that's true.
R: So, would you do anything else differently than you said you got lots of support, 
M: nothing different. I don’t think so.
38:52
R: no, Nothing would have made it easier for you, or faster for you. Yeah,
M: we would have gone with the flow. And have gone with the flow and look took our time to learn, taking your time to learn is also Okay then, I guess we would have gone with the flow and then followed what the others would have been doing again fallen in line that's it.
39:11
R: it’s hard, isn't it, it's hard to, to know what it would have been like, if something else has happened like i said if you hadn't have landed in this school. But listening to you although you have said that you said in the first interview a couple of times as we keep saying today about confidence. I think you have got that innate confidence. I think because your beliefs are so strong about who a teacher is or what kind of teacher you that that's you've almost had to change the mechanics. 
M: Yeah, 
R: but that's the underlying, would you agree?
39:39
M: Exactly. Yeah, we in a Montessori we never call ourselves teachers. We're also, we just called an adult, and then we're there to just help the child, just donate to the child like just like the materials that we are not teachers at all, but a child learns we feed the child loans, we are not going to teach the child, he learns.
R Somebody said, I don’t know if it was you, or whether it was s, you know about facilitating. The difference between a facilitator and a teacher. 
40:08
M: Yes, 
R: so you allow him set up the environment you allow the child.
M; exactly so he learn to utilise natural talents. 
R: And I think that's probably why you saw when you set for so quick when you said you saw the progress of your children. And I think that's probably why your parents then would have come on board because they could again quickly see you knew what you were talking about
40:31
M: I’ve been lucky, I guess.
R: I think it’s a both of both, anyway I think the school is lucky to have you. Is there anything else that you would like to add?
40:39
M: I guess I really enjoyed sharing my experiences because I've never shared. All my experiences with somebody at all.
40:49 So it was really nice. 
R: Good. Well I've really enjoyed this interview and again you know that I work with many people but I don't get the opportunity to kind of deep delve down and so thank you so thank you for being so open and honest
M: Thank you so much. You’re doing your doctorate? 
41:02
R: yes, so I'm sending so I'm going home on Friday in.
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